NIEDERER KRAFT FREY

COVID-19 Swiss Government
Measures Supporting Business

AN T
B B RO L

Zurich — 24 April 202075
22— 20204 H24H



Overview
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In addition to drastic interest rate cuts, central banks and governments across the globe have taken action, predominantly in the form
of fiscal spending (e.g., tax cuts and holidays), large lending schemes, employment related aids as well as certain insolvency law
related reliefs, to help businesses weather the COVID-19 storm.
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This paper provides an overview of the measures taken by the government in Switzerland.
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Cash is king and we continue to help clients identify how these government measures can reduce their expenses and bolster their
cash position.
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No limitation to Swiss owned businesses - No international cap
FRFmLEME ARANEW-EERF LR
As a rule, the Swiss aids apply to businesses/companies in Switzerland regardless of the nationality of the shareholder(s).
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To date, no ‘unified’ approach has been taken by governments in different jurisdictions, and the key thing for internationally present
corporate groups to note is that there is no international cap on government aid. International corporate groups present in Switzerland
and elsewhere should have a plan in place to access what they can where they can.
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Overview
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Interaction with other legal obligations
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COVID-19 caught governments by surprise and little thought has been given to the practical implications of a company accessing
state-backed lending programs. This means each company should carefully consider how government relief interplays with its existing
financing arrangements, as waivers or consents to access the funding may be required.
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Adherence to directors’ duties
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In these unprecedented times, directors of companies will need to be well-prepared by having a solid understanding of directors’
duties and the insolvency framework in the jurisdictions within which their businesses operate. Some jurisdictions, including
Switzerland, also have already taken steps to adapt insolvency law in light of COVID-19 (see Slide 5 below).
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Important Disclaimer
EEFH

This document only summarizes key measures implemented to benefit businesses operating in Switzerland. The measures described
above were in place as of 16 April 2020. Updates and additional government measures are expected.
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COVID-19 Response: Switzerland
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Cutting Costs
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— Companies can apply for compensation (via their insurer) for — Companies in Switzerland (NB: they must provide credible 17 March
80% of the cost of an employee’s wages which is evidence as to how the expected decrease in work in their
attributable to the reduction in working hours as a result of company relates to COVID-19 (i.e. there must be a casual 3A17H
COVID-19 (capped at the maximum insurable salary amount link between the work stoppage/reduction and COVID-19)).
of CHF 12,350 (c. €11,700) per month).
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— This scheme relates to employees who are: (i) in a non-
terminated fixed contract, (ii) in a temporary employment
relationship; (iii) completing an apprenticeship, (iv) employed
on a temporary basis; or (v) in a management position.
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COVID-19 Response: Switzerland
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ELIGIBILITY WHEN?
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GOVERNMENT MEASURES FOR BUSINESSES
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Enhancing Liquidity
\iE Rt

Loan guarantees / Hardship regulations
EIFRIE R/ ME AN B S 6

— Swiss companies will be able to obtain loans of up to a maximum
of 10% of their revenue or a maximum of CHF 20 million (c. €19
million) Swiss commercial banks are required to pay out up to CHF
500,000 (c. €475,000) per company upon request without any
further requirements and the federal government will act as a
guarantor for the full amount. Interest on these loans is 0.0% p.a.
For loan amounts exceeding CHF 500,000 (c. €475,000) a short
bank check is required and the federal government will act as a
guarantor for 85% of the principal amount of the loan. Interest on
the 85% of the principal amount of these loans is 0.5% p.a. Interest
on remaining 15% is subject to negotiation with bank.
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— In addition, four recognized Swiss guarantee organizations will be
able to grant guarantees of up to CHF 1 million (c. €950,000) per
company. The bank loans received through the guarantees must
be repaid but the Swiss government has eased the conditions for
obtaining these types of guarantees.
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Swiss companies and other Swiss businesses that (i) are not
subject to bankruptcy or composition proceedings and (ii) have
been significantly adversely affected by COVID-19.
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Swiss companies whose turnover in 2019 exceeded CHF 500
million are not entitled to apply for the state guaranteed loans.

2019FZ I ANBI 517 3m T ABBAY I £ B W BN ERIFE R BRI -
State guaranteed loans may only be used to secure liquidity needs.
EREGREARERATRERNZEEK -

For as long as any state guaranteed loans are outstanding the
respective companies are not allowed to distribute dividends or
make other distributions, extend loans, refinance internal or
external debt or pass on proceeds of such loans to group
companies abroad (exemptions as per next bullet).
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Swiss companies are permitted to extend or repay loans to other
Swiss group companies in order to allow them to comply with pre-
existing debt service obligations (interest and amortization
payments as of 1 January 2021). Special rules / restrictions apply
for cash pool arrangements (need to be assessed on a case by
case basis).
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DR MEEEBBTHRAFENGISEAENS (BE20214F181
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COVID-19 Response: Switzerland (Continued
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GOVERNMENT MEASURES FOR BUSINESSES
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Enhancing Liquidity (continued)
EmantE(EL)

Tax payments / Social security contributions
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The Swiss government has implemented a liquidity buffer for tax
payments and extended payment deadlines without interest on
arrears. As a consequence, the interest rate for VAT, customs
duties, steering taxes and certain other taxes will drop to 0%. The
interest reduction is applicable for the period from 1 March to 31
December 2020 (for the direct federal tax) or for the period from 21
March 2020 to 31 December 2020 (for VAT and similar taxes),
respectively.
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In addition, companies are entitled to a temporary and interest free
deferral of payments for social security contributions. They also
have the option of having their regular account contributions
adjusted if their aggregate salary payments decrease significantly.
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Companies subject to the Swiss tax regime. The new regime
applies at the federal level. Cantonal tax regimes are not
harmonized and vary from canton to canton.
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ELIGIBILITY WHEN?
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21 March

3A21H



COVID-19 Response: Switzerland (Continued
s Bt dEL))

Enhancing Liquidity (continued)

\ERNE(EL)

Until 19 April 2020: Temporary halt on debt collection — Companies/individuals in Switzerland 16 April
procedures R RASAA B 16
20204 A 190 21, ERFICRFTKER - — Certain privileged claims (in part certain salary claims) not covered

As from 20 April 2020: Simplified temporary (3/6 months) by Covid19 related moratorium rules

debt-restructuring moratorium and deferral of duty to file
for bankruptcy (each subject to certain conditions)

M2020£4A 2081 : Iaf & (3/61A)
EFRJSEATMMBRRERTHINS (SATSRLERN)

— FERRENEK (W&o TEXN ) FMERIE EH

Rental payments for residential or commercial real — Applies for rental payments due between 13 March and 26 March
estate can be paid within 90 instead of 30 days 31 May 2020

HEERBUE N~ RRSTUEIORAZN, MFRORAZN, _ ERF202043813AE5A31 AMEHBHAELHH - 3A26H
Note:

— This document only summarizes key measures implemented to benefit businesses operating in Switzerland. ¥+ E &4 i E A T RT A E BT EM ALY,
IR RIFR B A SRR B £E TS BRI,

— The measures described above were in place as of 16 April 2020. Updates and additional government measures are expected. AN 7 A FEERLTEES
M2 ERER, LREEEE2020F4R16HEA M, MitsBEZNERNBUG I
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COVID-19 Response: Switzerland (Continued)
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GOVERNMENT MEASURES FOR BUSINESSES

Short-time work

ERTIE

— In the event of temporary reduction or complete cessation of work — Ongoing employment relationship 17 March
in a company, the employer can apply for short-time work
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compensation for the employees concerned. — BEHZHRA 3R17R
— AEAFRRNERDSETZEEILETENERT, EXAUABRERBIERNT — Working time controls, which, inter alia, provide information on the
V3 INCR hours worked and on the reduction in working hours on a daily
— The unemployment insurance covers 80% of the loss of earnings pasis
attributable to the reduction in working hours by way of short time — I{EWEEG - BFREHATESXRTENBMRD TERNERES
work compensation for a certain period of time. The maximum
insured salary is CHF 148,200 per year or CHF 12,350 per month. ~ — Consent of the respective employee
— RWRKES T ETIERIEIR /TSR AIRKRI80%, FE—ERHARI — HEXERNER
"ENTIEMENARNHETHME, RRIENESRRESENEF148,2005
+ 3£ ERE S B 12,3508 3R ER. — Reduction in working hours: A reduction in working hours is to be
considered if (i) per accounting period (usually one month) such
— The employer must pay the salary (for the work that is still reduction amounts to at least 10% of the total working hours
performed) and the short-time work compensation (80% of the loss usually worked in the company and (ii) it is due to economic
of earnings) and will subsequently be reimbursed for the short-time reasons and unavoidable

work compensation of the respective employee. . \ X
— IENEED - E NERT - NERRDTENE : (—) 8N 1TEE

— EBELASTNTEABEIEHIR)NES TEMZURARKIB0%) . 8 (@BEAN—TA), BROWIENEZEMESTAEEE TERNEN10%,
i E SR RS R T e MR TT BB S 1R Y. YR (Z) BFEFRERERA o R EE D> TIERE

— No other insurance benefits

— EHHMRRET
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COVID-19 Response: Switzerland (Continued)
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GOVERNMENT MEASURES FOR BUSINESSES ELIGIBILITY WHEN?
B RO TR R REEE SE it B 6]

Compensation for loss of earnings

SHULA R RO #ME
Compensation for parents.
X R BRI M=
— The entitlement begins on the 4th day of the care-related — Entitled to compensation are employed or self-employed parents
incapacity to work. The compensation (paid as a daily allowance) with children under 12 years of age who require leave of absence
corresponds to 80% of the average income, but not more than from their employment because third-party care of the children is
CHF 196 per day. no longer guaranteed (e.g. due to school closures or because the
— WRAINSERF (T% ) AROEE TIFENNEIRTRER, MRt caregiver s a particularly vulnerable person).
REHRMEZNMRAT FI9RANB0%, EEXTEIL196H LR, — EUTEMERT, BFERRIEHE=S RO LEMERESR  LEL
BEMEFEEARENRNAN) FTEBERI INZENEERNRXEARR
RBUILTAME © (—)B125 U P FLNRERNIERNRE - (Z)FE TR
Compensation for loss of earnings RERFTEHRBHNILE - URE)VEFFRERRENSDE -
I AHRRHME
— The entitlement begins on the day on which all eligibility criteria are ~ — Entitled to compensation are employed or self-employed persons
met, i.e. on 17 March 2020 at the earliest. The compensation (paid who require leave of absence from their employment because of a
as a daily allowance) corresponds to 80% of the average income, quarantine measure

but not more than CHF 196 per day. The compensation is limited
to 10 daily allowances.

— #BENTERERBIEZH - BIRFT20206F3 17 FIRAIL * #M=

£ (UEHRBENPAZN ) BT FHERARKE%, EEXRTEE 1965
AR, IMESLIBRI0ORAR -

— HEfRERETSZSROKERNRTNEEEARBRBUTAME ;
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COVID-19 Response: Switzerland (Continued)
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GOVERNMENT MEASURES FOR BUSINESSES ELIGIBILITY WHEN?
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Compensation for loss of earnings (continued)
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Compensation for self-employed persons 17 March
o S g — Entitled to compensation are self-employed persons who suffer

X I loss of income (i) due to a closure of business or the ban on events 3817H
— The entitlement begins on the day on which all eligibility criteria are ordered by federal law or (ii) if this is the result of the Corona

met, i.e. on 17 March 2020 at the earliest and for a maximum of up pandemic irrespective of whether their professional activity is

to 2 months, and the compensation (paid as a daily allowance) prohibited

corresponds to 80% of the average income, but not more than

CHF 196 per day — FMELUTEHNBEREEERBREMIME | (—)BEWEEF AR
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COVID-19 Response: Switzerland (Continued)
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General Principles
SAREREM

— Protection of the health of employees: Employer must take all necessary measures to minimize the employee's risk of infection at the
workplace.

— RFERNEE  EXV ARV EER - RERDRTETFRPIRERN -

— Follow the recommendations in case of illness/quarantine: The employer may order the employees to follow the recommendations of the
authorities and in particular instruct the employees to stay at home in case of fever or cough.

— ERPHRF/IERBNITNEY  EXULMLRTIITNEBNEN - RAIRERTAR - ZBIY - IRSEERAKR

— Home office: Order that employees work from home (home office) for a limited period of time or under certain circumstances. In principle, the
necessary infrastructure must be provided by the employer.

— ERXNR L RITEARMNNBEANE—ENBER MERE (RENAZE ) TF - BRI E - WENEMRELOSBEEERMH

— Overhours and overtime: Employees may be ordered to work overhours and overtime in order to compensate for employees who are absent
due to iliness; in accordance with legal requirements, an increase in maximum weekly working hours is also permitted.

— MBI  ILWERTIMAMMS L - MHANEEBRTERBRGREBER P ERNAFARE ; RIEEZEAE - tRFENSBESIF
e -

Note:

bR

— This document only summarizes key measures implemented to benefit businesses operating in Switzerland
— AXHRM T REERTEEN T SENRRET,

— The measures described above were in place as of 16 April 2020. Updates and additional government measures are expected.
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THANK YOU
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Your Contacts
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Dr. Philippe Weber Manuel Werder Valerie Meyer Bahar
philippe.weber@nkf.ch manuel.werder@nkf.ch valerie.meyer@nkf.ch
D +41 58 800 83 83 D +41 58 800 84 35 D +41 58 800 84 88
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